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01   Executive Summary
India's workforce earns salaries — but a significant majority has never been taught how to budget one,
manage EMIs, avoid digital financial fraud, or start investing. The RBI Financial Literacy Survey confirms
that over 73% of Indian adults received zero structured financial education at any stage. These are your
employees — carrying preventable financial stress into your workplace every single day.

The RupeeValcore Employee Financial Wellness Programme offers two engagement models: a certified
Annual Programme (monthly 60-minute sessions, 12 months) for deep, sustained impact, and a standalone
3-Hour Financial Wellness Masterclass for organisations that want immediate, high-impact delivery with
zero long-term commitment. Both are 100% activity-based, SEBI-compliant, and require minimal HR
coordination.

NISM Series XII SEBI-Compliant IRDAI-Safe Activity-Based Minimal HR
Coordination Required

"India's employees know their KPIs but not their credit scores. They hit targets at work but miss
savings targets at home. RupeeValcore exists to close this gap — one workplace at a time."
— C. Manikandan, Lead Trainer & Programme Head, RupeeValcore
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02   Workforce Financial Capability Gap
Financial stress is one of the most under-addressed productivity risks in Indian organisations. Employees
across every level carry hidden financial anxiety that directly impacts focus, decision-making, and
engagement. This is a structural education gap that forward-thinking employers can now systematically
address.

The Workforce Challenge Our Programme Module Employee Outcome

Employees receive salary without ever
being taught how to structure or budget
it

Foundation module: Salary anatomy,
50/30/20 budgeting, expense tracking —
live activity

Employee builds their first structured
monthly budget during the session

Digital fraud victims are
disproportionately working-age adults

Digital safety: UPI scam awareness,
phishing recognition, OTP discipline —
case studies

Employee confidently identifies and
avoids digital financial fraud

EMIs and credit cards sold aggressively
— financial distress grows

Credit & debt: EMI maths, credit score
basics, debt traps — interactive exercise

Employee understands true cost of
credit and avoids predatory lending
cycles

Employees invest in high-risk
instruments without foundational
knowledge.

Investment awareness (SEBI-safe):
Mutual funds, SIPs, risk profiles — no
product pitch

Employee understands investment
basics within SEBI compliance — zero
product bias

Tax anxiety at ITR filing time — missed
deductions, wrong forms

Tax literacy: Income tax slabs, Form 16,
ITR basics, Section 80C — live
walkthrough

Employee files ITR confidently — tax
savings maximised legally
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03   Programme Structure
Annual Programme — Three Curriculum Levels
Delivered as one 60-minute session per employee cohort per month, scheduled around your existing
workplace calendar — lunch-hour slots, L&D; days, or dedicated wellness hours. No external venue
required. Three curriculum levels ensure every employee receives content calibrated precisely to their
financial life stage.

Level Target Employees Core Topics Cadence

FOUNDATION
Financial Basics

New Joiners (0–2 yrs) &
Junior Staff

Salary anatomy · 50/30/20 budgeting · Expense tracking
· Banking basics · Emergency fund · Digital payments &
UPI safety · Scam avoidance · Financial goal-setting

60 min / month

INTERMEDIATE
Practical Finance

Mid-Level Staff (3–8
yrs exp.)

Advanced budgeting · Credit score management · EMI
strategy · Tax planning (80C, HRA) · SIPs & mutual funds
(education-only) · Insurance needs analysis

60 min / month

ADVANCED Wealth
& Security

Senior Staff, Managers
& Leadership

Portfolio basics · NPS & EPF optimisation · Retirement
planning · Real estate vs equity · Estate planning basics ·
Wealth protection — insurance structures

60 min / month

3-Hour Financial Wellness Masterclass — One-Time Option
"3 Hours. Practical Financial Clarity in One Session. Zero Sales Pitch."

A standalone, one-time, in-office 3-hour intensive for organisations that want immediate, high-impact
financial wellness delivery without a long-term programme commitment. Ideal as an annual employee
benefit, new-joiners' induction module, or a CSR wellness initiative. Delivered by a NISM XII Certified
Trainer. 100% SEBI-compliant. Minimal HR coordination required.

Time Block What Happens

0–15 min Welcome & Financial Health Check — Anonymous self-assessment across 5 financial areas. Trainer
tailors session focus to cohort. Self-assessment responses are anonymised and never linked to
employee identity or shared individually with HR.

15–60 min Hour 1: Money Fundamentals — Salary anatomy (CTC vs take-home) · 50/30/20 budgeting live
activity · Emergency fund basics · UPI & digital fraud safety

60–120 min Hour 2: Practical Finance — Credit score mechanics & improvement · EMI true-cost calculator ·
Income tax planning (80C, HRA) · SIPs & mutual funds (education-only)

120–170 min Hour 3: Personal Financial Roadmap — Goal-based planning, retirement milestones, insurance
basics. Each employee builds a 1-page personal financial action plan.

170–180 min Q&A; + Commitments — Each participant commits to one financial action within 7 days. Participation
certificates distributed.
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04   Pricing — All Formats
All fees are exclusive of GST. GST applicable as per prevailing rates. Pricing benchmarked against Indian
corporate specialist trainer market rates (₹3,000–₹5,000 per person per half-day). RupeeValcore delivers
NISM XII Certified, SEBI-compliant delivery at significantly below-market per-employee cost.

Annual Programme Pricing
Programme Tier Fee / Session (+ GST) 12 Sessions / Year 6 Sessions / Year

FOUNDATION (New Joiners & Juniors) ₹5,000 – ₹7,000 + GST ₹60,000 – ₹84,000 + GST ₹30,000 – ₹42,000 + GST

INTERMEDIATE (Mid-Level Staff) ₹7,000 – ₹9,000 + GST ₹84,000 – ₹1,08,000 +
GST

₹42,000 – ₹54,000 + GST

ADVANCED (Senior / Leadership) ₹9,000 – ₹12,000 + GST ₹1,08,000 – ₹1,44,000 +
GST

₹54,000 – ₹72,000 + GST

ALL 3 TIERS (Entire Organisation) ₹18,000 – ₹25,000 + GST /
month

₹2,16,000 – ₹3,00,000 +
GST

₹1,08,000 – ₹1,50,000 +
GST

Group size per session: up to 30 employees. For groups above 30, a nominal add-on per additional group
applies.

3-Hour Financial Wellness Masterclass Pricing
Batch Option Employees Covered Fee (+ GST) Per-Employee Cost

1 Batch — Single session Up to 30 employees ₹18,000 – ₹22,000 + GST ₹600 – ₹733 + GST /
person

2 Batches — Same day Up to 60 employees ₹28,000 – ₹35,000 + GST ₹466 – ₹583 + GST /
person

3 Batches — Same day Up to 90 employees ₹38,000 – ₹45,000 + GST ₹422 – ₹500 + GST /
person

Enterprise / Multi-location 100+ employees Custom quote on request Volume discount applied

★ MASTERCLASS → ANNUAL PROGRAMME UPGRADE INCENTIVE ★ Sign the Annual Financial Wellness Programme within 30
days of your Masterclass date — 50% of the Masterclass fee is credited toward Month 1 of the Annual Programme. The
Masterclass functions as a paid trial. Zero risk for the organisation.

Annual Programme — Payment Options
Option Payment Schedule Benefit

Option A Single payment at programme start 5% discount on total fee

Option B 50% at start + 50% at Month 7 Convenient split — no discount

Option C 4 equal quarterly payments Aligns with corporate budget cycles

Option D 12 equal monthly payments Zero upfront commitment
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05   Credentials, Compliance & Live Proof
C. Manikandan holds the NISM Series XII — Securities Markets Foundation Certification, issued by the
National Institute of Securities Markets (NISM) — the body established by SEBI. This is the highest relevant
credential for delivering financial literacy education in India. Physical certificate available for verification on
request.

NISM Series XII SEBI-Compliant IRDAI-Safe Zero Commissions

Verified Institutional Partnership
Partner Institution Chettinad Sarvalokaa International School, Chennai

Programme Type Financial Literacy Club — Monthly sessions, 3 age groups

Duration June 2026 – March 2027 (9 academic months, 36 total sessions)

MOU Status SIGNED & ACTIVE — Hard copy available for verification on request

Policy Basis NEP 2020 Ch.4.26 | CBSE Financial Literacy Framework | RBI Literacy Survey |
NCFE/NFLAT

Measurable Outcomes — Included at No Extra Cost
Included Details

Monthly progress reports Submitted to HR leadership by the 5th of every month — attendance, knowledge scores,
insights

Mid-programme review Formal 30-minute meeting with HR/L&D; head at 6-month mark

Annual programme report Comprehensive end-of-year report with all KPIs, outcomes, and Year 2 recommendations

Participation certificates Issued to every employee completing the programme

Pre & post assessments Knowledge checks before and after every session — data shared with HR

HR communication support One-page session summary after every module

Data confidentiality All individual assessment data remains confidential; only aggregate, anonymised
insights are shared with HR.
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06   Next Steps — Corporate Onboarding Timeline
From first contact to first live session: 2–3 weeks. Designed around corporate procurement cycles, L&D;
approval workflows, and HR scheduling constraints.

01   Schedule Discovery Call — Week 1

30-minute call or in-office meeting with HR/L&D; lead. We come to you. Zero commitment required.

02   Free Demo Session — Week 1–2

Complimentary 60-minute live session with a sample employee group. No charges.

03   Internal Review — Week 2

Share proposal with HR Head, CHRO, or Finance for budget approval. Formal proposal letter on letterhead on request.

04   Customise Programme — Week 2–3

Finalise employee tiers, session schedule, preferred time slot, and payment option.

05   Sign Agreement — Week 3

Programme agreement signed. All session logistics, material prep, and employee briefing handled by RupeeValcore.

06   First Session Delivered — Within 2 weeks of signing

Live first session delivered. Employees and HR team briefed. Programme begins.

READY TO INVEST IN YOUR WORKFORCE'S FINANCIAL FUTURE?
C. Manikandan — Lead Trainer & Programme Head, RupeeValcore
contactrupeevalcore@gmail.com | +91 82485 89694 | rupeevalcore.in
Chennai, Tamil Nadu · Serving corporates across South India

COMPLIANCE NOTICE: RupeeValcore is a financial literacy education provider only. This proposal does not constitute
financial advice, investment recommendation, or insurance product promotion. All content is 100% SEBI-compliant and
IRDAI-safe. No financial products are sold. No commissions are earned. Strictly confidential. Unauthorised reproduction
prohibited.
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